
 

 

 

 

Board Member recruitment 
Leap (The Bucks & Milton Keynes Sport and Activity Partnership) 

 
Candidate information pack 2019 
This pack provides more information about the Partnership and the roles we are recruiting for. 
It contains: 

 
 The advertisement 
 
 About Leap (The Bucks & Milton Keynes Sports Partnership) and our mission 
 
 About the Leap Board and the roles and responsibilities of Board Members 
 
 Board member role description  

 

 

The recruitment process 
 
We have a strong desire to have a Board reflective of our local community, ensuring that equality, 
diversity and inclusion run through everything we do. 
 
Board members are recruited through an open process of advertisement by the submission of a written 
application and supply of references from two independent referees.  
 
Short-listing will be undertaken by the executive (usually the Partnership Director) assessed against the 
competences set out below, and interviews take place led by the Partnership Chair and one other current 
board member, usual Leap’s Senior Independent Director. New board members are appointed for an 
initial term of three years. 
 

For an informal discussion, please contact: 
Board Chairman, Sue Imbriano on 01296 614120 
or Partnership Director, Mark Ormerod on 01296 585466 / mormerod@leapwithus.org.uk 

 

To apply, please complete an application form available via our website: 
www.leapwithus.org.uk/about-us/join-our-team 
 
 

 
Application deadline 5pm 19th July 2019 

 
If successfully shortlisted your interview will be confirmed to you as soon as possible. The provisional 
dates for interview are either 29th or 31st July 

 
 

http://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&docid=B_b_nOu1lLuGZM&tbnid=pucuzGc2T4-hkM:&ved=0CAgQjRwwAA&url=http://updates.etta.tv/southeast/2010/09/20/sport-england-small-grants-scheme/&ei=ApMLUrqJNMbP0QWDuoGQBQ&psig=AFQjCNHZm_Jma0RgenmI6oLE3Iceg-S6Gw&ust=1376576642892265
http://www.leapwithus.org.uk/about-us/join-our-team
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Advertisement 
 
Can you help us improve people’s lives  
through physical activity and sport? 
Board member recruitment 
 
Leap is a dynamic, high performing and forward thinking organisation passionate about improving lives 
by helping people get and stay active in Buckinghamshire and Milton Keynes.  
 
Part of a network of 43 Active Partnerships  operating across England, Leap was established in 2000 as 
Bucks Sport, changing to Leap in 2014 reflecting our wider remit around physical activity. 
We have opportunities for three new board members to join our committed and hardworking board. 
The board provide expert and strategic guidance to a dedicated and vibrant core team of 14. Together 
we have a proven record for delivery of both local and national commissions and have built a strong 
network of partners which enable us to positively impact resident’s lives.  
 
However there is still much to be done.  21.1% of our residents are classified as inactive and in some 
areas child inactivity is higher than the national average which causes concern for future generations 
 
Reductions in national funding and dropping National Lottery ticket sales add to our challenges to 
ensure we can continue to positively impact the health of local residents.  
 

Board members make a valued contribution bringing fresh perspectives and valued contributions from 
their professional and personal knowledge and experience.  We are in particular seeking applications 
from individuals with Legal, Accountancy or Health background, so if you can add a fresh perspective 
and valued contribution to help ensure Leap’s sustainable and long term future we would love to hear 
from you. 
 
For an informal conversation about the position please contact Board Chair, Sue Imbriano 01296 
614120 or Leap Director Mark Ormerod 01296 585466 
The information pack and application form are available via our website: 
 

www.leapwithus.org.uk/about-us/join-our-team 
 
The closing date for applications is 19th July, and interviews are scheduled for either 29th 0r 31st July 
2019. 
 

 

http://www.leapwithus.org.uk/about-us/join-our-team
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About Leap 
 

We are a dynamic, high performing and forward thinking organisation passionate about helping people get and stay 

active in Buckinghamshire and Milton Keynes.  

 

Leap is the brand name of the Bucks & MK Sport and Activity Partnership. We are part of a network of 43 Active 

Partnerships (www.activepartnerships.org) operating across England; Leap was established in 2000 as Bucks Sport, 

re-branding to Leap in 2014 reflecting our wider remit around physical activity. 

 

Working with key stakeholders, we embrace innovative and creative ways to help people be more active and our 

mission is to improve lives through physical activity and sport – reducing the number of inactive residents in 

Buckinghamshire and Milton Keynes. 

 
In recent years we have topped the national Active People Survey for both adults and young people (14+ years), 
been rated ‘very good’ by QUEST. The latest stakeholder survey revealed partners view Leap as a 'go to' 
organisation in a number of areas, this is reflected in the stakeholder survey where 95% see Leap as the strategic 
lead for sport and physical activity across Buckinghamshire and Milton Keynes. 

 

Reductions in national funding, and dropping National Lottery ticket sales, we face challenges to ensure we can 
continue to positively impact the health of local residents. 
 
Although independently funded, Aylesbury Vale District Council acts as the host authority on behalf of Leap. The 
Council provides financial and HR services to support the work of the partnership and also employs Leap staff. The 
Partnership Board provides independent strategic direction for Leap. 
 
Visit our team for profiles on the Leap team and examples of our work. Meet the team 

 

The function of the Board 
 
The remit of the Board is to be the strategic lead for and drive the development of sport and physical activity and 
the Bucks & Milton Keynes Sport and Activity Partnership.  
 
Day-to-day management of the Partnership is the responsibility of the Partnership Director whose responsibility it is 
to achieve the strategic outcomes agreed by the Board. Appropriate delegated authority is invested in the 
Partnership Director to make decisions necessary for the achievement of those outcomes. 
 
Clear separation of the Board (the controlling mind) and its staff (the organisations workforce) is fundamental to 
good governance. The Board acts in an advisory capacity on behalf of the Partnership, monitoring the effective 
delivery of the Partnership’s objectives and the achievement of key targets and outcomes.  
 
It is the Board’s responsibility to ensure that these aspects of the business are maintained and improved to the 
satisfaction of the partners and funders through transparent and planned processes.  
 
Within this, specific roles will include: 
 
1. Strategic Leadership & Planning – providing clear direction for sport and physical activity in the county through 

the production of a Partnership Strategic Framework strongly communicated in order to motivate, inspire and 
drive partners; 
 

2. Advocacy – advocating the benefits of sport and physical activity and the Partnership locally, regionally and 
nationally. Recognising and celebrating success in the Partnership and securing resources for sport and the work 
of the Partnership; 
 

3. Partnership building – opening doors for sport and for the Partnership attracting new partners, ensuring partner 
commitment and satisfaction, encouraging collaboration and valuing and supporting people to achieve the 

http://www.leapwithus.org.uk/about-us/meet-the-team/
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Partnerships goals; 
 

4. Delivering for sport and communities – ensure implementation and continuous improvement of partnership 
strategies with a resident/participant centred approach; 
 

5. Good governance – ensuring the Partnership meets appropriate standards of governance and audit set out 
within the Governance Code for Sport at Level 3. 
https://www.sportengland.org/media/11193/a_code_for_sports_governance.pdf 

 
 
 
Additional information about Leap, our work and profiles on the current board and team can be found by visiting our 
web site www.leapwithus.org.uk  
 
Direct links to:  
 
Meet the team 
Meet the board 
Our values 
 

 
 
 

https://www.sportengland.org/media/11193/a_code_for_sports_governance.pdf
http://www.leapwithus.org.uk/
http://www.leapwithus.org.uk/about-us/meet-the-team/
http://www.leapwithus.org.uk/about-us/meet-the-board/
http://www.leapwithus.org.uk/about-us/our-values/
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Role Description - Board Members 
 
Role title 
Member of the Bucks & Milton Keynes Sport and Activity Board 

 
Eligibility 
Be appointed where they can articulate how their understanding, networks and experience of the communities will 
see sport and physical activity in Buckinghamshire and Milton Keynes maximise its potential. 

 
Remuneration 
These are non-salaried positions. Travel and other reasonable expenses can be reimbursed. 

 
Location 
Partnership meetings may be held throughout the county. 

 
Term 
Minimum of three years.  
Reviewed after three years, and no more than 3 consecutive terms. 

 
Time commitment 
As a minimum attendance and preparation for: 
 An induction training event 
 Two Partnership events annually 
 Three meetings of the Board annually (each lasting no more than 3.5 hours) 
 Board appraisal 
 Chair or represent the Partnership on time limited working groups or at conferences and launch events etc. 

 Other appropriate contributions will be considered and agreed following appointment. 
 
Purpose of role 
 Provide strategic leadership and be a visible role model for the Partnership 
 Contribute towards making the Board a high performing team 
 Contribute towards ensuring the Partnership is fit for purpose 
 Extend the network, influence and resources of the Partnership 
 Champion a discrete portfolio, thematic area or aspect of business plan 

 Support the Chairman and Director of the Partnership. 
 
Role of Executive Board Members 
 Provide a particular area or areas of expertise to help fulfil the Partnership’s purpose 
 Provide effective leadership 
 Contribute to the work of the Board and be an active team member 
 Read and respond to the Partnership’s policies, plans and proposals 
 Provide advice and support on the development and implementation of the Strategy and Business Plans of the 

Partnership 
 Be an advocate for the Partnership and encourage support and investment of member agencies 
 Support as appropriate the Chairman, other Board Members and the Director of the Partnership 

 Represent the Partnership and its Board at Partnership events. 
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Person specification – Board Member 
 
Ideally you will either live or work in, or near to Buckinghamshire/Milton Keynes and have an understanding, or 
strong interest in issues affecting the development of sport and physical activity in a range of settings. 

 
Essential experience 

 Effective partnership working 

 
Following the last board self-assessment and skills audit the following experience is desirable 

 Accountancy 
 Legal 
 Health and wellbeing 
 Social Media Strategist 

 
Knowledge and skills 
 Knowledge of the sport and physical activity sector 
 Ability to make things happen 
 Building constructive relationships 
 Ability to motivate and inspire others 
 Communication skills to confidently present ideas and arguments and negotiate convincingly 
 Ability and willingness to act as an advocate for sport to a broad audience 
 Understanding and commitment to equal opportunities and valuing diversity 

 
Personal qualities 
 Public respect 
 Passion for sport and physical activity 
 Independence 
 Influence and personal acumen 
 Objectivity 

 Discretion 
 Well connected networks  


